During their professional career, teachers need to be fulfilled professionally and consistently. Training and professional perfection of teachers affect directly on the quality of the educational process, largely on the success and effective development of students. In our educational system there are created training possibilities to help qualification and professional development of the teachers. Gained knowledge in the years of the university education require to be rich in the continuing education. The latest scientific contents in focus of the subject, the technological and pedagogical development, should be the focus of continuing education for teachers and their perfection of the profession. Continuing education of teachers is one of the essential characteristic of their own profession. Nowadays there are required teachers more and more professionally qualified, for this reason it has become necessary their professional perfection, so the education of teachers must be lifelong. Paper is focused on the aspects of teacher professional development throughout their teaching career by sampling geography teachers in Fier City, Albania. The addressed questionnaire assesses situation in this profile of teachers, creates opportunities for suggestions towards possible improvements.
Introduction
Teacher devotes all intellectual potential, his work in school and more successful achievements of the goals and tasks arising from his profession. In the perspective of lifelong learning, the teaching profession should be seen as a continuum which includes base teacher education, fostering professional and continuing professional development.
Recognition and assessment of professional development of teachers of geography profile is made object of the case study in schools of Fier city, through collected and analyzed data. Teachers perform various trainings to grow professionally. Through them, they realize their continuing education and status of the worker 5, 10, or 20 years in their professional careers as teachers, according to our education system. For this qualification, training teachers are certified by IZHA and MAS. Teachers are evaluated on the basis of teacher portfolio assessment, certificates and final test. Professional development are part of these certificates with credits and not only.
Continuing education is seen as a prerequisite for qualification and as a individual professional perfection of teachers. Xhemal Beluli states: "The purpose of modern education in Europe is the development of the continuing system of the professional perfection of the teachers that will reflect the new quality of learning and teaching; will enable the students the optimal development and that will be compatible with standards of most European countries". (Xhemali, Chap.1, ¶ 2). While in a publication LaNice Hill, a computer teacher, Oakdale Christian Academy, we see the importance Hill attaches to lifelong education, focusing on teacher training, which exams different methods and especially workshops. Hill estimates that: "Good teachers become great teachers by going beyond the call of duty and beyond the textbook. To do this, he or she must continue their education. There are conferences, workshops, and continuing education that could give the teacher that extra help in technology for their students" (Hill, ¶ 2) . Linda Darling-Hammond also assesses another way of teacher learning. She in her article writes that: "Teachers learn best by studying, doing, and reflecting; by collaborating with other teachers; by looking closely at students and their work; and by sharing what they see. (Darling-Hammond, 1998 , chap.2, ¶ 1). Sheri Cyprus, suggests another way in terms of professional development for teachers and businesses and it could be on a particular day where seminars and workshops are held on various issues (Cyprus, 2013) .
While opinions, information, models on teachers' professional development are spacious, offered by different actors that operate in education field; a special focus occupies the integration of formal educational institutions for the training of teachers, in order to realize of a better teaching-learning process. For this DAR (Regional Educational Directory) and ZA (Educational Office) by training sectors create opportunities which make possible the training of teachers in various themes throughout the year. Also the schools in their annual plans target the continuous training of teachers.
The whole information on continuing education and the professional development of teachers, calling into focus the geography teacher's profile in the Fier became part of the study and its results are introduces in this paper.
Used Methodology and Sampling
The descriptive survey design was focus in this paper. Questionnaire and interview were applied during the study. The number of teacher involved as respondent were 25 geography teachers that works in higher education. The questionnaires have been distributed and gathered during March 2013. This survey is designed to recognize the situation, evaluation, opinions on professional development for geography teachers in Fier City. Statistical methods come in assistance of further analysis. SPSS 20 software was used for processing.
There is used a questionnaire with 15 questions, where first three questions included demographic and educational data. The others questions include the focus of the study. The kinds of questions are different: opened, structured questions etc.
Findings
The study included 25 teachers, 72 % of them were females and 28 males. According to age group 16 % of teachers belonged to the age group 25-30 years old, 48 % of teachers belonged to the age group 31-40 years old, 32 % belonged to the age group 41-50 years old and 4 % belonged to the age group over 51 years old. It is noted the domination of teachers which might be qualified for at least in the testing for over 10 years working in teaching-learning process. All the teachers had graduated as the profile geography teacher.
In the presented paper, the propose is to survey and describe the situation on continuing education for professional perfection of teacher in geography profile.
The asked question (1) that: "At the end of university studies, it is achieved a complete professional perfection?", they are answered as: 28.0 % of teachers think that the end of university studies it is achieved a complete professional perfection and 72.0 % think that the end of university studies it is not achieved a complete professional perfection. The result present that most of the teachers evaluate the importance of professional perfection and it is part of every work day.
Question (2) "Do you feel the need for professional perfection?" they are responded: 96 % of teachers with "Yes" and 4 % of them with "No". In accordance with the first question, the next answer derivates this result, where teacher needed to be trained for further professional perfection.
Question ( This question showed that teacher preferred mostly to be trained by DAR/ZA and to be self-trained. So they need to be suggested by different way of using training by self-training form. Question (4) "What is the most preferred place for implementation of training for a better professional perfection" teachers responded in this way: 44.0% of them thought that the most preferred place is inside the school and 56.0% of the teachers thought that the most preferred place is outside the school, somewhere organized by DAR / ZA. Question (5) "Do you participate in any professional training this year?", 40% of the teacher responded with "yes" and 60% were not involved in professional training during 2012-2013 year. This question presented a lower percentage of teachers who was training last year that showed that the applying interest for professional perfection was not at that level which it was pretended. Question (6) "How they are realized?" 15 teachers have refused to answer, while 28% of teachers empathize that training are in good level and 12% of them thought that they are in very good level.
Question (7) that "Which of the category of geography teachers need for a greater professional perfection?", 35% of teachers think for beginning teachers, 4% for experienced teachers and 61% of for all teachers. The answer showed that professional perfection is part of teacher job and it is long life learnig.
Question (8) Teachers estimated that effect of professional perfection is very important to teacher profession. Question (9) "How much (in %) do you feel professionally fulfilled?" Teachers responded as shown in Tab 3. However teachers believed that they are fulfilled enough, to develop their profession. The answers about these categories showed that training for communication in teaching and pedagogical work in class are the important for most of the teachers.
For the further analysis we have applied Cross tabulation between different questions. First Cross tabulation between question 3 and question 10 (Tab. 5) presented that most of the teachers preferred self training and training organized by DAR/ZA, especially for the latest scientific information (subject information and their technological skills). In another cross tabulation between the age group of the teacher and the question 3, (Tab. 6) we see that the teacher of age-group 31-40 years old and 41-50 years old, preferred mostly training from DAR/ZA and self training. This last cross tabulation between age group and question 9, noted that by increase of the teacher age, they felt more fulfilled professionally. 4. Conclusion
Continuing education for professional education is an important part teaching. Technological developments, information for innovations in science, pedagogical improvements, are a need of teacher to the everyday work. Forms of obtaining this information are numerous. They are offered by government and private institutions that act in education field. Study reflected situation and need for training of geography teachers in schools of Fier city (Q2). They emphasized those teachers professional perfection is part of lifelong education (Q1). They preferred to be trained by DAR / ZA and to be involved on self training. Study presented that most of them (60%) had not taken part in a vocational training last year, despite the 60% state that their effects on professional perfection are very important. Most of them are interested in the newest scientific, technological and educational developments. They think that training will serve more communication during teaching and learning, teaching and educational work in schools. Cross tabulation showed that while most favorite trainings are conducted by DAR / ZA they should be for topic scientific news and education in general. Teachers compile 31-40 years old were focused mostly on self training. Also teacher of age group 31-40 years old and 41-50 years old, feel fulfilled professionally, over 50%. This study can be a source for further studies on the continuing education in the teaching profession. It serves teachers, trainers and other actors operating in the field of education.
